BRIDFORD PARISH COUNCIL WHISTLE BLOWING POLICY
1. INTRODUCTION
· All of us at one time or another may have concerns about what is happening at work. Usually these concerns are easily resolved.
· However, when they are about unlawful conduct, financial malpractice, fraud, theft, corruption or serious failures of standards at work that put people or property at risk (this is not intended to be an exhaustive list), it can be difficult to know what to do. 
· You may be worried about raising such issues, may want to keep concerns to yourself, may feel it’s none of your business, worry it’s only a suspicion. In addition, you may feel that raising the matter would be disloyal to member/s of the Parish Council. You may worry that you may be at risk in one way or another, if you do raise a concern.
· The Parish Council will endeavour to protect your identity if you decide to raise a concern, but do not want your name disclosed. If you ask for your identity to be protected, your details will not be  disclosed without your consent (see section 6 below for more information about anonymity).
2. AIMS 

· By promoting a culture of openness within the Parish Council, we hope to make it comfortable enough for a whistle blower to disclose, so that Bridford Parish Council can be held to the highest standards.
· To ensure that you feel safe and confident enough to raise whistle blowing concerns without fear of victimisation, detriment or risk to yourself, in any respect. By victimisation we mean bullying, intimidation, attempts to identify you, and so on. Bridford Parish Council takes a zero tolerance approach to these unacceptable behaviours.
· To ensure you are clear about the best practice procedures to follow if you have a concern.
3. WHAT MIGHT A SERIOUS ALLEGATION OF WRONGDOING INVOLVE?

It may involve the actions of Parish Councillors; the Parish Clerk; contractors; customers; any aspect/s of the Parish Council’s activities. 
4. HOW TO EXPRESS CONCERNS/WHISTLEBLOW AND WHAT TO EXPECT
· In the first instance concerns should be brought to the Parish Clerk and/or Parish Council Chair unless the matter is about one of those people, in which case contact the other
· At this early stage, if you have any personal interest in the matter, please disclose this for the sake of transparency

· At this stage, careful consideration will be given to decide whether your concern is a whistle blowing matter, or whether it sits more properly within the Grievance Procedure process
· Your concern (not the nature of it) will be recorded  in writing at the time of making it
· The matter will be discussed between the Parish Clerk and Parish Council Chair whenever possible to assess the situation and decide what initial action to take
· You will be contacted within five working days, with a plan of action
· Factors Bridford Parish Council will take into account in deciding a plan of action, will include: the seriousness of the issue raised; the credibility of the concern; the likelihood of confirming the allegation from attributable sources
· Every attempt will be made to resolve the matter at this stage by means of appropriate discussion and agreed outcome/s with the people and/or parties concerned

· If it is considered that a more in depth investigation is required, you will be kept informed of timescales
· If it is considered that something illegal has taken place, the police will be immediately contacted and Teignbridge Monitoring Officer informed:                                                 monitoringofficer@teignbridge.gov.uk Telephone: 01626 215139 
· Once the investigation is concluded, you will be advised of the outcome, which could be one of a number if things, such as: no case to answer – case closed; disciplinary action minor or otherwise (advice taken from Teignbridge Monitoring Officer); referral to police
· It may not be possible to tell you precise action/s being taken, as there are issues of confidentiality on all sides to be considered
5. MALICIOUS/UNTRUE ALLEGATIONS 
 If a whistle blower makes an allegation, reasonably believing it to be true, but it is not confirmed by the investigation, no action will be taken against them. If, however, Bridford Parish Council finds an individual to have made malicious or vexatious allegations, disciplinary action may be considered and implemented. 
6. ANONYMITY

Anonymous concerns will be considered at the discretion of the Parish Council. Unfortunately, confidentiality may not always be possible for various reasons, primarily, the investigation may inadvertently reveal your name; it may become clear that the matter cannot be resolved without revealing your identity;   Bridford Parish Council is such a small council, discretion may sometimes be harder to guarantee; a formal statement may be required if an outcome requires evidence to be logged

FOR INDEPENDENT ADVICE: you can contact Protect (formally called Public Concern at Work)                        - https://protect-advice.org.uk/   or confidential helpline - 020 3117 2520
REVIEW
This policy will be reviewed by Bridford Parish Council, as and when changes to legislation, working practices and experience, or guidance from specialist sources dictate
Adopted by Bridford Parish Council September 2024                              
